BURNING ACRE LUXURY EDIBLES

BURNING

ACRE |=::
EDIBLES

Employee Application

Applicant Information
Full Name:

Address:

Phone Number:

Email:

Employment Information

Position Applied For: Are you at least 21 years of age? [ Yes [ No
Desired Pay Rate: Are you authorized to work in the United States? [ Yes [ No
Date Available to Start: Location:

Have you previously been employed by Burning Acre? [ Yes [ No

Were you referred by anyone at Burning Acre (current or former employee)? If yes, list
their name: Are they a relative? [ Yes [1No

If you answered yes to any of the above, please explain:

Availability & Schedule (Monday-Sunday)

Do you have any scheduling conflicts? [ Yes I No If yes, please explain:

Skills and Qualification

Education
School Name:

Highest Level Completed: Degree Completed:




Work History

Company Name:

Position: Pay Start Date:

Dates of Employment: Pay End Date:

Reason for Leaving:

Company Name:

Position: Pay Start Date:

Dates of Employment: Pay End Date:

Reason for Leaving:

Criminal History
Have you ever been convicted of a crime? (Do not include arrests that did not result in
conviction. A conviction will not automatically disqualify you from employment; the nature
and date of the offense will be considered.) [ Yes [0 No

If yes, please explain:

Ability to Perform Job Functions
Are you able to perform the essential functions of the position for which you are applying,
with or without reasonable accommodation? [ Yes [ No

Certification and Authorization

[ certify that all information provided in this application is true and complete to the best of
my knowledge. [ understand that falsified or misleading information may lead to the
rejection of my application or, if employed, termination of my employment at any time.

[ authorize Burning Acre Luxury Edibles to verify any of the information provided in this
application.

Signature: Date:

Burning Acre Luxury Edibles is an Equal Opportunity Employer. We do not discriminate based
on race, color, religion, sex, national origin, age, disability, or any other protected status under
applicable law.




